
 

 

Compensation tax measures introduced by  
Argentina due to COVID 19: 

 
 

• Reduction in tax rates on debits and credits 
 
The Federal Government has reduced debits and credits tax on bank account rates for transactions carried 
out by employers of institutions and establishments related with specific activities regarding healthcare. 
Such tax rate reduction has a 90-day duration.  
 

• Extension of deadlines for applying to special regime of payment for micro, small and medium size 
companies (MIPYMES) 

 
The Federal Government and the Federal Tax Administration (AFIP) extended until 30 June 2020 specific 
deadlines regarding the application to benefits in instalments and advance payments applicable to 
MIPYMES for moratoriums related to obligations expired on 30 November 2019.  

 

• Emergency assistance to work and production program 
 
Under this program, the Federal Government commits to paying a percentage of the employee´s 
remuneration and/or reduce or extend the deadlines for social security contributions. Such program shall 
apply to the private sector that are able to demonstrate certain specific conditions.  

 

• Suspension of concurrency to workplace duty 
 

Employees subject to obligatory social isolation are not required to attend their workplace and may continue 
to work in remote work mode. This measure does not apply to services and activities considered as 
essential. 
 

• Suspension of residency procedures 
 
Admission applications related to residency (temporary and transitory) processes and online electronic 
travel authorisations were suspended temporarily. Residencies that had already been granted were 
extended. Such extension will depend on the type of residency granted.  
 

• Information regime for employers regarding remote work modalities 

National occupational risks superintendence imposed an information regime for employers that enable their 
employees to perform their work remotely. Employers must inform the occupational risk insurer relevant 
information about the workers affected such as name, identification number, location of remote work, 
between others.  
 

• Prohibition of dismissals and suspensions  
 
The Federal Government prohibited dismissals without cause and dismissals, or suspensions based on 
diminution of workload or force majeure, except certain specific cases. The prohibition has an extension of 
60 days and it is in force since 31 March 2020.  

 


